
EQUAL RIGHTS AND OPPORTUNITIES POLICY

As an equal rights and opportunities agency, the Palmerton Area School District will not discriminate in its educational programs, activities, or 
employment practices, based on race, color, national origin, sex, disability, age, religion, ancestry, or any other legally protected classification. 
Announcement of this policy is in accordance with state and federal laws, including Title IX of the Education Amendments of 1972, Sections 503 
and 504 of the Rehabilitation Act of 1973, and the Americans with Disabilities Act of 1990.

Positions Available for 2023-2024 School Year 

Building-Based Substitutes 
Parkside Education Center (1) 

SS Palmer Elementary (1) 
Towamensing Elementary (1) 

Jr. High (1) 
Sr. High (1) 

The Palmerton Area School District is seeking one building based long-term substitute teacher 
for each school within the district for the 2023-2024 school year. Each building-based substitute 
will be assigned to a specific school (“home school”), however flexibility and the willingness to 
work in any grade level/school (K-12) in the district is a requirement. 

Applicants should be aware that the building-based substitutes may be assigned to work in a 
school other than their assigned “home school” at the sole discretion of the administration. 

Building-based substitutes will work 186 days and will receive pay and benefits as per our 
Collective Bargaining Agreement.  

Interested candidates must submit a signed cover letter, resume, PA standard application, copy of 
valid PA certification, transcripts, current clearances, and 3 letters of recommendation.  

Documents may be mailed or emailed to the following:

Ms. Jamie Schuler
Assistant to the Superintendent 
Palmerton Area School District
680 Fourth St.
Palmerton, PA 18071

humanresources@palmerton.org 

Applications will be accepted until Wednesday, July 12, 2023. 
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